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CNL-664A Topic 2 Choosing a Mentor to Support Your Counseling Practice Template
Directions: As an emerging counselor, having a professional mentor is vital to your counselor identity development. Use the following template to develop a plan to effectively choose a mentor. 
	Mentorship Prompts
	Address each of the following prompts in 100-150 words.

	[bookmark: _Hlk216811024]Mentorship and Supervision: Compare the similarities and differences between mentorship and supervision.
	     The similarities between mentorship and supervision are that both aim to support growth, learning, and skill development. They both offer feedback, encouragement, and direction. They also share the belief that a trusting, collaborative relationship is essential for effectiveness. They can both model ethical conduct, professionalism, and best practices. They both provide emotional and professional support, especially to trainees and early-career professionals.
     The differences between a mentor and a supervisor are numerous. First, the primary purpose of a mentor is to provide personal and professional growth. The primary purpose of a supervisor is to ensure client welfare and professional competence. A mentor is often informal and flexible, while a supervisor is formal and structured. A mentor is non-evaluative and has no formal authority. On the other hand, a supervisor is evaluative and holds authority.  A mentor focuses on encouragement and insight, while a supervisor focuses on accountability and standards (Hill et al., 2022).

	[bookmark: _Hlk216811589]Mentorship Characteristics and Skills: Discuss the characteristics and skills important for selecting a professional mentor (e.g., experience/professional background, mentorship style, availability).
	     A strong mentor demonstrates a high level of competence in their field. This includes relevant education, licensure, clinical experience, and familiarity with current best practices. An experienced mentor can provide practical insights, help navigate professional challenges, and offer real-world application of theory. An effective mentor models ethical behavior and adherence to professional standards. This includes maintaining appropriate boundaries, confidentiality, cultural humility, and respect for clients and colleagues. A mentor should be approachable, supportive, and genuinely invested in the mentee’s growth. Encouragement helps build confidence, particularly for interns or early-career professionals who may experience self-doubt. Effective mentors communicate clearly, provide constructive feedback, and listen attentively. A skilled mentor balances affirmation with honest, constructive feedback, promotes critical thinking, and encourages accountability. Effective mentors value teaching and lifelong learning. A strong mentor demonstrates cultural competence, humility, and awareness of their own biases(Bernard & Goodyear, 2019). 

	
Professional Mentor Support Goals: Describe the goals (SMART) the CIT aims to achieve with the professional mentor’s support.
	
With the support of a professional mentor, the Counselor-in-Training (CIT) aims to strengthen clinical skills by reviewing at least two client cases per month and integrating mentor feedback into case conceptualization and treatment planning over the next six months. The CIT also seeks to increase professional identity and confidence by identifying one area of growth during each mentoring session and reflecting on progress throughout the academic term. Additionally, the CIT will enhance ethical decision-making by discussing at least one ethical or boundary-related concern monthly and applying relevant professional codes. To prevent burnout, the CIT will develop and implement three self-care strategies with mentor support and review their effectiveness over four months. Finally, the CIT will work with the mentor to create a written post-graduation plan that addresses licensure, supervision, and career goals by the end of the mentorship (Borders et al., 2015).
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